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lowa State University is committed to developing and implementing a program of nondiscrimination and affirmative
action, a responsibility the university accepts willingly because it is the right and just thing to do. Because an
educational institution exposes the youth of lowa and of the nation to a multitude of ideas that strongly influence
their future development, it is an area of our society where removing barriers is critical. We insist on promoting the
concept of inclusion and participation.

This commitment is part of a larger commitment to developing a safe and supportive climate for all members of the
ISU community in classrooms and laboratories, in offices, in the residence hall system, and throughout the campus.
lowa State University recognizes that a non-discriminatory environment complements a commitment to academic
inquiry and intellectual and personal growth.

The goalis to provide a non-discriminatory work environment, a non-discriminatory living and learning environment
and a non-discriminatory environment for visitors to the campus. towa State University herein recommits ifself to
comply with all federal and state laws, regulations, and orders, including the policies of the lowa Board of Regents,
which pertain to hondiscrimination and affirmative action.

All administrators and personnel providing input into administrative decisions are directed to ensure that all decisions
relative fo employment, conditions of employment and access to programs and services will be made without
regard to race, color, age, religion, national origin, sexual orientation, gender identity, genetic information, sex,
marital status, disability, or status as a U.S. veteran. Exceptions to this directive may be made in matters involving
bona fide occupational qualifications, business necessity, actions designed to eliminate workforce underutilization,
and/or where this policy conflicts with federal and state laws, rules, regulations, or orders.

lowa State University does not discriminate on the basis of race, color, age, ethnicity, religion, national origin,
pregnancy, sexual orientation, gender identity, genetic information, sex, marital status, disability, or status as a U.S.
veteran. Inquiries can be directed to the Director of Equal Opportunity & Compliance, 3280 Beardshear Hall, {515)
294-7612. lowa State University will base employment decisions so as to further the principle of equal employment
opportunity and diversity.

No otherwise quadlified person will be denied access to, or participation in, any program, activity, service, or the use
of facilities on the basis of factors previously enumerated. Reasonable accommodation will be made to facilitate the
participation of persons with disabilities in all such activities consistent with applicable federal and state laws, orders
and policies.

Further, all supervisory personne!l will be responsible for maintaining an environment that is free of discrimination and
harassment. Acts by anyone that adversely affect another person’s employment, conditions of employment,
academic standing, receipt of services, and/or participation in, or enjoyment of, any other activity, will be regarded
as a violation of university policy and thereby subject to appropriate disciplinary action. Retaliation against persons
filing complaints, for bringing the violation of this policy forward for review, or for assisting in a review, pursuant to a
filed complaint or grievance, is prohibited.

lowa State University's commitment to non-discrimination and affirmative action is of the highest priority and is to be
adhered to as such. It applies to all university-sponsored programs and activities as well as those that are conducted
in cooperation with the university.

lowa State University has designated Jessica L. Stolee as the affirmative action officer and assigns overall program

responsibility to her as the Assistant Director of Equal Opportunity & Compliance. Questions regarding complaints
and/or compliance with affirmative action or equal opportunity should be directed to her at 3280 Beardshear Hall,

lowa State University, Ames, |1A 50011-2024, (515) 294-7612,
V. 7 /% /
/ Gregofy 'GEof:

President

Reaffirmed on November 1, 2011




